
ANTI-BULLYING 

  
 
Introduction & Audience 
Bullying can happen in all schools regardless of age, type, intake or locality. It is a most malicious and 
vindictive form of anti-social behaviour and can have devastating, long term effects on the victims.  
 
This policy is available at all reasonable times for staff, governors, parents, school inspectors and any 
other interested bodies. A copy is available on request. 
 
Aims  
We seek to create and maintain a climate in school where bullying behaviour is not accepted by any 
member of the school community. Our policy involves pupils, staff and parents in working together 
towards eliminating bullying behaviour. 
 
We will: 

• provide a secure environment in which pupils feel able to report incidents of bullying 

• demonstrate to all pupils and parents that bullying is taken seriously 

• use the curriculum to raise awareness of our views regarding the unacceptable nature of bullying 
behaviour 

• set procedures which enable staff to respond consistently to bullying incidents 

• give help and support to victims of bullying 

• assist and encourage the bully to change his/her behaviour 

• seek the advice of support agencies as necessary 
 
Definitions 
 
We define bullying as ‘The persistent, deliberate and conscious desire to hurt, threaten and frighten 
another.’ 
 
Bullying is defined as deliberately hurtful, threatening or frightening behaviour, repeated over a 
period of time, where it is difficult for those being bullied to defend themselves. The three main 
types of bullying are: 
 

• physical (hitting, kicking, theft)  

• verbal (name calling, racist remarks, threatening)  

• indirect (spreading rumours, excluding someone from social groups)  
 
Signs and effects of Bullying 
 
Pupils who are being bullied may show changes in behaviour, such as becoming shy and nervous, 
feigning illness, taking unusual absences or clinging to adults. There may be evidence of changes in 
work patterns, lacking concentration or truanting from school. Pupils must be encouraged to report 
bullying to staff.  
 



All teaching and non-teaching staff must be alerted to the signs of bullying and act promptly and 
firmly against it in accordance with this school policy. 
 
The bully may be a child who 
 

• is aggressive towards others has little empathy with their victims enjoys violence and aggression 
in general  

• is often easily provoked  

• may be copying behaviour seen at home 
 
The bully’s motivation may be 
 
• the power to get their own way 
• the pleasure gained from other people's humiliation 
 
The victim may be a child who 
 
• is different to other children in appearance, beliefs, attitudes or attainment (high or low) 
• is often more anxious and insecure than other children 
• is often sensitive and quiet 
• is likely to be physically weaker than others 
• will not usually retaliate if insulted 
 
The effects  of bullying on the individual can be the early signs of distress e.g. 
 
being withdrawn standards of work are deteriorating 
poor/erratic attendance wanting to stay with adults at playtimes 
general unhappiness periods of isolation 
fear of another child  standards of behaviour deteriorating 
 
Statutory duty of the school 
 
Head teachers have a legal duty under the School Standards and Framework Act 1998 to draw up 
procedures which aim to prevent bullying among pupils and to bring these procedures to the 
attention of staff, parents and pupils. In accordance with this School policy the school Headteacher 
Miss C Hartley keeps a record of all reported incidents of bullying and racism. All incidents will be 
reported to the full governing body in a termly Headteachers’ report.  
 
Responsibilities 
 

• Pupils: We encourage all pupils to tell an adult if they are being bullied or see someone else being 
bullied. 

• Parents: Parents or carers must contact school if they have any worries.  

• School: Incidents are investigated in a thorough and sensitive way. We are concerned to help 
both the victim and the bully. 



 
Implementation 
 
The following steps will be taken by the School when dealing with incidents: 
 

• If bullying is suspected or reported, the incident will be dealt with immediately by the member 
of staff who has been approached  

• A clear account of the incident will be recorded and given to the Headteacher  

• The Headteacher will interview all concerned and will record the incident  

• Parents will be kept informed  

• Punitive measures will be used as appropriate and in consultation with all parties concerned  
 
Pupils who have been bullied will be supported by: 

 

• offering an immediate opportunity to discuss the experience with a member of staff of their 
choice  

• reassuring the pupil  

• offering continuous support  

• restoring self-esteem and confidence  
 
Pupils who have bullied will be helped by: 

 

• discussing what happened  

• discovering why the pupil became involved  

• establishing the wrong doing and need to change  

• informing parents or guardians to help change the attitude of the pupil  
 
The following disciplinary steps can be taken: 

 

• official warnings to cease offending  

• exclusion from certain areas of school premises  

• minor fixed-term exclusion  

• major fixed-term exclusion  

• permanent exclusion 
 

Aiming to prevent Bullying 
 

• Within the curriculum the school will raise the awareness of the nature of bullying through the 
teaching of PSHE, via the Social and Emotional Aspects of Learning (SEAL) resources and 
materials.  

• The school will also raise awareness through cross curricular teaching.  

• The school will raise awareness by taking part in Anti-bullying campaigns such as ‘Anti-bullying 
week.’  



• The school will raise awareness by incorporating the issue into the annual assembly 
programme. 

• Anti-Bullying information and courses for pupils and parents on the school website. 
 
Equal Opportunities 
 
All children regardless of gender, ace, age, ability or disability, have the right to feel safe and secure 
at school and to be treated equally.  (see equal opps policy).  
 
Special Needs 
 
Children with special needs regarding their behaviour may require the individual and specific 
attention given via the special needs policy (See SEN policy). 
 
Success indicators 
 
• are children and adults aware of the policy? 
• are high standards of behaviour evident? 
• are recorded Incidents of bullying being dealt with via the set procedures? 
• are sanctions being applied consistently to all children? 
 
Review 
 
This policy will be reviewed within a two yearly cycle or before in order to respond to changes in 
legislation or the school's circumstances. 
 
Next review: September 2019 
 
 
 
 
 



St. Anne’s CE Primary School 
 
 
Example of the Bullying Incident Record 
 
Date……………..        Time…………….  Report compiled by ……………………………………….………….. 
 
Details of incident (include names of other pupils involved, witnesses, and location) 
 
……………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………………………… 
……………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………………………… 
……………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………………………… 
 
Parents informed. 
…………………………………………………………………………………..………………………………………………………………………… 
 
Action taken 
……………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………………………………………………………… 
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